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APPENDIX |
BREAKDOWN OF SELECTION CRITERIA USED

By STAFF CATEGORY

Staff category Type of stability
Civil servant Civil servant
Permanent
Contract Permanent
contract
Indefinite
Temporary Contract Indefinite tgmporary
Contract Interim
Temporary

By STAFF CATEGORY / TIPO DE ACTIVITY

Se(r:\::lrlm ¢s Body/Categories
UNIVERSITY MALE AND FEMALE PROFESSORS B.
Research SCIENTIFIC STAFF HOLDING PUBLIC RESEARCH BODIES C.
SCIENTIFIC RESEARCH STAFF OF PUBLIC RESEARCH BODIES C.
RESEARCH FACULTY OF PUBLIC RESEARCH BODIES C.
CHEMISTRY PROFESSORS OF CUSTOMS LABORATORY B.
LABORATORY ANALYSTS OF AA.BB. OF THE MINISTRY OF AGRICULTURE, FISHERIES AND FOOD C.
RESEARCH ASSISTANTS IN PUBLIC RESEARCH BODIES C.
Support LABORATORY ASSISTANTS OF AUTONOMOUS BODIES OF THE MINISTRY OF AGRICULTURE,
FISHERIES AND FOOD C.
RESEARCH ASSISTANTS OF PUBLIC RESEARCH BODIES C.
SPECIALIST TECHNICIANS FROM PUBLIC RESEARCH AGENCIES C.
SPECIALIZED SENIOR TECHNICIANS FROM PUBLIC RESEARCH AGENCIES C.
Management Remaining de Bodies or Categories (70 remaining)
Civil Category / Gr: | Professi | ialit
Servants gory oup / Professional speciality

WITH PROFFESIONAL CATEGORY
DOCTOR
CONTRACTED RESEARCHER
DISTINGUISHED RESEARCHER
RESEARCHER IN TRAINING
M/F RESEARCHER M/F DOCTOR IN

Research PRE-DOCTORAL STAFF

RESEARCH STAFF IN TRAINING

HIGHER QUALIFIED DOCTOR’S DEGREE

WITHOUT PROFESIONAL CATEGORY
M3 GROUP WITH A RESEARCH SPECIALTY

WITH PROFESIONAL CATEGORY
TECHNICAL AND PROFESSIONAL ASSISTANT
SAILOR
TECHNICAL AND PROFESSIONAL ACTIVITIES OFFICER
FIRST BRIDGE OFFICER
Support SECOND BRIDGE OFFICER
SENIOR TECHNICIAN TECHNICAL AND PROFESSIONAL ACTIVITIES
SENIOR TECHNICIAN FOR SPECIFIC ACTIVITIES
UNDERGRADUATE
UNDERGRADUATE OF TECHNICAL AND PROFFESIONAL ACTIVITIES
BACHELOR’S DEGREE ON TECHNICAL AND PROFFESIONAL ACTIVITIES
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BACHELOR’S DEGREE
BACHELOR’S DEGREES

WITHOUT PROFFESIONAL CATEGORY
OTHER PROFESSIONAL GROUPS AND SPECIALTIES NOT CATEGORIZED UNDER “RESEARCH”
OR “MANAGEMENT”

WITH PROFESSIONAL CATEGORY

ADMINISTRATIVE

ACCOUNTING ADMINISTRATIVE

LIBRARY ASSISTANT

KITCHEN ASSISTANT

MANAGEMENT AND COMMON SERVICES ASSISTANT

WAITER

CAPTAIN

CHEF

WARRANT OFFICER

CLEANROOM PROCESSES METALLIZATION SPECIALIST

CHIEF ENGINEER

CHIEF OCCUPATIONAL HEALTH AND PREVENTION SERVICE (a reg.)
Management MANAGEMENT OFFICER AND COMMON SERVICES
FIRST OFFICER MACHINE
SECOND MACHINE OFFICER
CLEAN ROOM SUPPLIES MANAGEMENT AND CONTROL TECHNICIAN
SENIOR COMMON MANAGEMENT AND SERVICES TECHNICIAN
ENGRAVING PROCESSES CLEANROOM TECHNOLOGIST
MEDIUM DEGREE ON COMMON MANAGEMENT AND SERVICES
HIGHER DEGREE IN MANAGEMENT AND COMMON SERVICES
HIGHER DEGREE

WITHOUT PROFESSIONAL CATEGORY
GROUPS |G, 2G, 3G, 4G and other groups whose professional speciality be “EVALUATION,
TRANSFERENCE AND DISSEMINATION OF R+D+I” and “ADMINISTRATIVE SERVICES”

RESEARCH CAREER

GROUP TYPE OF CONTRACT
PREDOC RESEARCH PROJECT CONTRACT (PRE-DOCTORAL GRANT) - — PRINVBPRE
PREDOCTORAL CONTRACTS — PREDOC
RESEARCH PROJECT CONTRACT (OUTSIDE THE CLA) - PRINVFC
RESEARCH PROJECT CONTRACT - PRINV
INTERNSHIPS (Juan de la Cierva Doctores/as)- CIERVA
DOCTORAL TRAINEESHIP CONTRACTS UNDER THE CALL - PDOC
CONTRACTS FOR SPECIFIC WORKS OR SERVICES - PRCONV
POST-DOCTORAL TRAINING CONTRACTS - CIERVA_FP and CIERVA_IN
INDEFINITE TEMPORARY - INDE
RESEARCHER (European Union) — OBRH
RESEARCH PROJECT CONTRACT- PRINVB
INTERNSHIP CONTRACTS (YOUTH GUARANTEE) - GARJUR
INDEFINITE - INDF
PERMANENT STAFF - CFIJO
RAMON Y CAJAL - CALL CONTRACTS - CAJAL

POSTDOC

RAMON Y
CAJAL

DISTINGUISHED | » PERMANENT STAFF - DISTINGUISHED RESEARCHER

RESEARCHER
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INSTRUMENTAL MEASURES FOR ORGANISATIONAL TRANSFORMATION

Measure | Advance and deepen knowledge of the actual situation at CSIC through Equality Plan
evaluations

Data on active staff as at 31 December 2022. By legal, official/work relationship.
(See Appendix |) for a breakdown of the selection criteria for data collection.

I General Data.

Personal datos generales Porcentajes datos generales
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2 General data by type of activity.
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3 CIVIL servants.

3.1 Breakdown by classification group.

Personal Funcionario por Grupo Porcentajes Personal Funcionario por Grupo
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3.2 Breakdown by activity areas and membership group.

|_Research | Al | 1,246 | 2064 | 3310 | 37.6% 62.4%
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3.3 Breakdown by complement levels target.

Personal por nivel de clasificacién (13 a 22)

« Porcentaje por nivel de clasificacién (13 a 22)
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3.4 Breakdown by levels of staff not included in scientific categories (N30 — N26).
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4 PERMANENT CONTRACT staff.

4.] Breakdown by classification groups and Collective Labour Agreement of reference.
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4.2 Breakdown by activity areas and group membership.

|
‘_-3_|-EE_-H- 36.7% 63.3% |

Personal por drea de actividad Porcentaje por drea de actividad
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5 TEMPORARY CONTRACT staff.

5.1 Breakdown by classification groups and Collective Labour Agreement of reference.
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Porcentaje por area de actividad
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6 Research career.
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7 Profesional Career.

7.1 CIVIL SERVANT staff.
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INSTRUMENTAL MEASURES FOR ORGANISATIONAL TRANSFORMATION
Measure 8 Achieve a balanced presence of women and men on committees, boards, collegiate

bodies of a technical nature as well as in negotiation and participation bodies.

Representation in collegiate bodies and specific weight in other bodies. Persons holding positions in each body at
31** December of each year.

I Collegiate bodies, management and pre-management positions.

The data obtained correspond to the occupancy of jobs, except in Directorates and Management, which refer to staff performing “functions of. . .”
and not by job title

The difference between the number of Directorates and Managers is due to the fact that several centres/institutions share the same management.
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2 Scientific Area Commissions.

Personal Comisiones de Area Porcentajes Comisiones de Area
=
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3 Social representation (results of electoral processes under CSIC in 2019).
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4 Social representation Negotiating bodies.

(Total number of attendees of meetings held)

Personal Organos Negociacién y Representacion Social Porcentajes Organos Negociacién y Representacién Social
<
<
" s B &
14 70,0% a 3
12 60,0% -
L) & & b
10 50,0% g pad a
oo
8 H Mujer 40,0% u Mujer
5 Hombre 30,0% ® Hombre
4 20,0%
2 10,0%
0 0,0%
Subcopa Mesa Delegada Comité Intercentros Subcopa Mesa Delegada Comité Intercentros




MINISTERIO g ‘ s l ‘
DE CIENCIA

CONSEJO SUPERIOR DE INVESTIGACIONES CIENTIFICAS

E INNOVACION GENERAL SECRETARIAT

DEPUTY GENERAL SECRETARIAT
OF HUMAN RESOURCES

EQUALITY COMMISSION

SENSIBILIZATION, EDUCATION AND TRAINING

Measure 4 Planification, design, execution and evaluation of education and training activities in
gender equality of specific staff of the organization and tackling del sexual and gender based
harassment.

I Number of persons undertaking training courses in the field of equality by Autonomous
Communities during 2022. .
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2 Training courses in gender equality and sexual harassment.
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Personal asistente a cursos de Igualdad y Acoso Porcentaje asistencia a cursos de Igualdad y Acoso
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WORKING CONDITIONS AND PROFESSIONAL DEVELOPMENT

Measure | Guarantee the balanced presence in the different posts that form the selection bodies

I Composition of the courts.

The data processed are real data, not those published in the BOE.

I.I Open access (OEP 2018-2019).
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WORKING CONDITIONS AND PROFESSIONAL DEVELOPMENT

Measure 8 Analyse and disseminate success rates in competitive calls.

I Access and participation procedures for civil servants: participation and success rates.

I.I Open access. General data. List of persons admitted to the process / obtaining a place.
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11,9% 10.1%
17,9% 16.8%
20,8% 19.9%
19,3%

66,7%

NOTE: The 2018-2019 joint call is taken as a reference, as it is the last with all the processes completed.
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SUCCESS RATE
(relationship between persons who submit to a selective process and those who pass it)
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1.2 Internal promotion. General data. Ratio of persons admitted to the process / obtaining a place
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2 Mobility procedure

2.1 Transfer competition.

(Total posts publicised classified by occupied and vacant posts and post level.)
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Personal datos generales por tipo de concurso
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2.2 Service commissions and temporary secondment

Occupancy of posts according to the form of secondment and temporary secondment.

Personal Comisién de Servicio y Adscripcion Provisional Porcentaje Comisién de Servicio y Adscripcién Provisional
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WORKING CONDITIONS AND PROFESSIONAL DEVELOPMENT
Measure 8 Analyse the adjusted gender pay gap at CSIC and develop, if necessary, an action plan

to correct the gender-related pay gap.

I Remuneration.

.l Impact on remuneration. Difference in overall annual remuneration between men and women in each group

The report reflects the average annual wage gap between the populations under analysis. The calculation is based on
the average annual earnings received by the segment of the population included in each stratum and the number of
annual recipients in each stratum. The amounts, expressed in euros, indicate that staff in the specific stratum receive
this amount annually in excess of that allocated to staff of the other sex.

The number of recipients does not correspond to actual troop strength, but considers the actual cash months collected
in order to make a more accurate calculation of the variance. For example: |** receiver equals cash that has been
collected for 12 months and /2 receiver equals cash that has been collected for 6 months.

Civil servants

The following remuneration concepts are included: Destination Supplement, Specific Supplement, Boarding, Scientific
Excellence, Productivity, Six-years, Five-years, Salary and Three-years Salary.
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Permanent contract staff
(Recipients corresponding to Chapter I)

The following remuneration concepts are included: Complementary, Boarding, Overtime, Productivity, Salary, Three-
years and Holidays
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*FC: : staff not subject to the CLA

Temporary Contract Staff
(Recipients corresponding Chapter VI)

The following remuneration concepts are included: Complements, Boarding, Overtime, Productivity, Salary, Triennia

and Holidays.

Diferencia retributiva global para el personal Laboral Temporal

L'+
w
[
6.000,0 N
wn
5.000,0
4.000,0 o
8
i m Mujer
3.000,0 . O o i
Py a rg Hombre
g = 8
2.000,0 it o Non o 3
n o o ow oo m
n [ i o T & @
1.000,0 o ~ in © s
NEEEEEY R EI
PEI By B B B R [ .. A
El E2 M1 36 M2 26 M3 G5 G4 G3 G2 Gl FC

30



MINISTERIO g ‘ s l ‘
D E CI E NC l A CONSEJO SUPERIOR DE INVESTIGACIONES CIENTIFICAS
E INNOVACION GENERAL SECRETARIAT

DEPUTY GENERAL SECRETARIAT
OF HUMAN RESOURCES

EQUALITY COMMISSION

1.2 Five y six years periods.

According to R. D. 310/2019, of 26 April, which regulates the remuneration regime of official research staff of the
scientific scales of the Public Research Agencies of the General Administration of the State, official research staff of
the Scientific Scales, regulated by the Law on Science, may receive five and six years for the performance of the
activities carried out.

1.2.1 Five years periods
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The deviation was calculated with reference to the average remuneration of all recipients per group
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5 26 -6.0% 6 24 5.3%
| 12 0.0% - 5 -100.0%
| 8 -0.3% 4 14 0.1%
| 40 26.4% 4 18 -6.6%
| 9 0.0% - 7 -100,0%
- 2 0.0% - 7 0,0%
- 7 -100.0% | 8 0.0%
4 53 -17.3% 7 29 9.2%
6 23 -1.2% | 12 7.2%
33 137 -22.5% 15 57 49.6%
10 66 17.4% 12 106 -14.5%
86 560 8.1% 99 649 -7.0%
44 53 5.1% 32 50 -7.0%
29 43 -7.2% 6l 86 3.4%
22 28 10.8% 28 33 -8.5%
58 83 -13.7% 179 221 44%
26 35 -9.8% 27 33 9.4%
14 23 14.1% 5 5 -38.4%
10 12 20.6% 14 15 -14.7%
21 41 -3.3% 15 19 4.6%
6 I 10,9% 5 7 -13.1%
2 2 -1.0% 7 7 0.3%
10 I 19.4% 7 8 -28,1%
49 53 -15.4% 29 3l 25.9%
20 24 -18.4% I 13 33.5%
116 138 -4.0% 52 60 9.0%
Sl 69 -2.1% 79 110 1.4%
- | -100.0% 17 I 0.0%
477 627 -4.3% 567 709 3.6%
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Relacién perceptores y posibles perceptores

6,1%
0,0%

90,0%
80,0%
70,0%
60,0%
50,0%
40,0%
30,0% )

20,0%

10,0%

0,0%

W Mujer

Hombre

5,3%
15,3%

PRO PC3

- 10 S - 10 S 4 25 | 0,0% 4 25 | 0.0%
4 40 |-39.6%| 4 40 |-39.6%| 9 82 (17.1%| 9 82 |[17.1%
- | 0.0% - - | 0.0% - - | 0.0% - - | 0.0%
3 74 |-158%| 3 74 |-158%| 28 | 205 | 1.7% | 28 | 205 | 1.7%
- | 0.0% - - | 0.0% - - | 0.0% - - | 0.0%
- 9 | 0.0% - 9 | 0.0% - 4 | 0.0% - 4 |0.0%
- - | 0.0% - - | 0.0% - - | 0.0% - - | 0.0%
| 37 |264%| | 37 |264%| 4 17 |-66%| 4 17 |-6.6%
- - | 0.0% - - | 0.0% - - | 0.0% - - | 0.0%
- 2 | 0.0% - 2 | 0.0% - - | 0.0% - - | 0.0%
- 6 S - 6 S - I | 0.0% - - | 0.0%
2 49 |-31.5%| 2 49 |-31.5%| 2 4 | 77% | 2 |-13.3%,
4 20 | 44% 4 20 | 44% 2 3 | 0.0% - | -
31 132 |-23.7%| 31 132 |-23.7%| 2 5 | 0.0% - - o
7 58 [5.1% | 10 98 |[-35%| 2 5 |-32%| 2 5 |-32% | 3 |31.5% | 4 |-31.5%

7 58 |5.1% | 10 98 |-3.5%| 47 | 384 [21.8%| 69 | 447 |-14.8% 32 | 118 |-0.1%| 20 | 104 | 0.1%
8 10 |-17.8%| 8 10 |-17.8%| |5 25 | 95% | 15 25 | 9.5%
28 42 |-10.2%| 28 42 |-10.2%| 6l 86 |47% | 6l 86 |4.7%

- - | 0.0% - - | 0.0% - - | 0.0% - - | 0.0%
58 83 [-13.7%| 58 83 |[-13.7%| 179 | 221 | 44% | 179 | 221 | 44%
- - | 0.0% - - | 0.0% - - | 0.0% - - | 0.0%
I 20 (18.6%| I 20 [18.6%| 4 4 |-50.3%| 4 4 |-50.3%
- - | 0.0% - - | 0.0% - - | 0.0% - - 10.0%
20 38 |-02%| 20 38 |-02%| 14 17 103% | 14 17 | 0.3%
- - | 0.0% - - | 0.0% - - | 0.0% - - | 0.0%
2 |-1.0%| 7 7 | 03% - - | 0.0% - - | 0.0%
5 6 |-18%| 7 8 | 1.3% 5 5 | 0.0% - - =
46 49 |-84%| 26 27 [149%| 3 4 |-38.0%| 3 4 |38.0%
17 21 [-204%| 9 Il |384%| 3 3 |-85%| 2 2 |12.7%
I 133 | -44%| 52 60 | 9.3% 5 5 | 0.0% - - =
43 60 |-4.6%| 70 101 | 2,9% 5 5 |-26.1%| 5 5 |26.1%]| 3 4 |438%| 4 4 |-32.9%
- - S 6 3 | 0.0% - | S I 8 |0.0%
43 60 |-4.6%| 70 | 101 | 2.9% | 310 | 409 |-10.1% 385 | 474 | 8.1% | 124 | 158 | 2.1% | 113 | 134 |-2.3%
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Temporary Staff
(Recipients corresponding to Chapter Six)

Relacion perceptores y posibles perceptores Desviacién retributiva PRO
&
x * ;
60% g &
i} it}
& 3
40%
e
o & ® R >3
3,0% . -I € g E: 3
2,5% oo -g 7 -— =y
2 0% § Mujer © & | Mujer
= -20% £ IS &
) Hombre o e = o Hombre
1,5% 0% 7 % -t o
3 N &
1,0% -60% 8
0,5% -80% g
g
8
0,0% -100% ’ §

0.0% 0.0%
- Il | 0.0% - 9 | 0.0% - 2 | 0.0% - - 0.0%
- - | 0.0% - - | 0.0% - I | 0.0% - - 0.0%
2 121 |-10.8%| 3 70 | 84% - - | 0.0% - - 0.0%
- - | 0.0% - - | 0.0% - 5 | 0.0% - 6 0.0%
0 303 |-66.4%| | 230 |36.4%| - - | 0.0% - - 0.0%
- - | 0.0% - - | 0.0% - 2 | 0.0% - 3 0.0%
2 418 |-24.8%| 5 338 | 7.7% - - | 0.0% - - 0.0%
- | 0.0% - - | 0.0% - - | 0.0% - - 0.0%
- - | 0.0% - 2 | 0.0% - 0.0% - | 0.0%
| 25 | 0.0% - 23 S 2 4 | 0.0% - -100.0%
5 252 |23.5%| 8 129 |-13.5%| 3 14 |75.5%| 4 5 | -58.8%
8 150 | 4.1% 5 126 |-65% | 2 7 |0.0% - 3 [-100.0%
29 | 784 | 1.0% | 12 | 627 |-24%| 4 49 | 8.7% | 16 | -37.8%
-11.9% 0.0%
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CO-RESPONSIBILITY AND WORK-LIFE BALANCE
Measure 8 Analyse the adjusted gender pay gap at CSIC and develop, if necessary, an action plan

to correct the gender-related pay gap.

I Special leaves and authorisations

26 69.8%

23 121 81.0% 19.0%
0 | 100.0% 0.0%
0 2 100.0% 0.0%
5 32 84.4% 15.6%
2 4 50.0% 50.0%
0 2 100.0% 0.0%
5 37 86.5% 13.5%
0 100.0%

L3: PERSONAL LEAVE

LD: LEAVE ACCUMULATED IN TERMS OF FULL DAYS FOR BREASTFEEDING A CHILD UNDER 12 MONTHS OF AGE

C: REDUCTION OF WORKING HOURS DIRECT FAMILY CARE

F: REDUCTION OF DAY FAMILY CARE 15T DEGREE FOR VERY SERIOUS ILLNESS FOR MAX.1 MONTH

G: REDUCTION IN WORKING HOURS FOR LEGAL GUARDIANSHIP ACCORDING TO ART.48.1) I)TREBEP

6: REDUCTION IN WORKING HOURS TO CARE FOR A CHILD AFFECTED BY CANCER OR OTHER SERIOUS ILLNESS (FP)

7: REDUCTION OF WORKING TIME FOR CARE OF A MINOR AFFECTED BY CANCER OR ANOTHER SERIOUS DISEASE (PL)
VC: FAMILY CARE LEAVE

V9: VOLUNTARY LEAVE BY FAMILY GROUP

Personal Licencias y Permisos Porcentajes Licencias y Permisos
R
- =] g o o
100 110% a S . g = S
50 100% 8 :"rr 2
i @
30 0% ¥ @ il
70 8 0%
R’R
5 70% 2
< mMujer 60% 53 u Mujer
Hombre 50% Hombre

30,2%

40 o

40%
30%
20%
10%

0%

0,0%
0,0%
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VIOLENCE AGAINST WOMEN
Measure 4 Incorporation in CSIC's Social Action Plan of an allowance for sexual harassment or

harassment on grounds of sex in the workplace.

I Social Action.

Personal Ayudas Sociales Porcentajes Ayudas Sociales

100,0%

by

1400 bl 100,0%
90,0%
80,0%
70,0%
60,0%
50,0%
40,0%
30,0%
20,0%
10,0%
0,0%

1200

64,7%
60,2%
63,5%

1000

51,2%
48,8%
46,7%
53,3%

800 mMujer ®Mujer

35,3%
39,8%

600 Hombre

=3
2
400 FI
200 Qg
E] 39 -
ey Py P

AcSex Discap  EstPer Salud SitExc Trans

Hombre

0,0%

AcSex Discap  EstPer Salud SitExc Trans
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GENDER MAINSTREAMING IN RESEARCH.
Measure 2 Publication of results of women's participation in research and innovation projects.

I Ratio of women/men acting as researcher in research projects.

I.I Current Project teams in 2022.

Personal equipos vigentes Porcentaje equipos vigentes
2
S %
1000 2 2 90,0% e =
= 8 A =
900 S ® 80,0% b =
N S pai
* *
800 R m 2 70,0% g = .3 N
- - 2 5 7 2 2 »
700 3 in Be
0 o
£
500 §E

g
23
0,
2 u Mujer
I Hombre
OTq

R
h
w0
wn
60,0%
o0 g 2 u Mujer 50,0% ] h %
' e
Hombre 20,0% ]
30,0%
20,0%
10,0%
ko 4 CA (TF ™ Cy oyT S

0,0%

z I o
o I 5%
o I

1.2 National Projects (by number of projects).

Includes National Plan, special actions and infrastructure.
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Nimero de proyectos Nacionales Porcentajes de proyectos Nacionales
o
N3
500 E 80% « 2 B
X EN © o
250 ” 70% [ I b X ©
g s o o S
~ Pt
a0 — " 0 60% = §\Q @l =2
350 b= 2 a3
= 8 mMujer Y ®Mujer
250 = a q
‘g Hombre Hombre

1.3 H2020 and HE European Projects.

2 Ratio women / men in evaluation commissions.

50.0%
12 14 26 46.2% 53.8%
19 27 46 41.3% 58.7%
0 8 8 0.0% 100.0%
53.8%

Personal Comisiones evaluadoras Porcentaje Comisiones evaluadogas
)
=3
]
30 ] 100,0%
90,0%
25 80,0% S:
i 70,0% R = = 3 B
20 = S % S € o
60,0% 2 R y 3 B & 2
< X 2 2 S % 4
.1 ®Mujer 2 - g B Mujer
15 o 50,0% <
Hombre 40,00 Hombre
©
10 - = 30,0%
o 20,0%
5 3
n -Q 100% -6
o 0,0%
Coordinadores  Comisiones FBBVA IGAE Quinquenios Coordinadores  Comisiones FBBVA IGAE Quinquenios
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3 Ratio women / men in research teams who apply for patents.
Priority Patents Applications

N° Patents

Solicitudes de patentes de prioridad Porcentajes solicitudes de patentes de prioridad

o B3

180 i 80% R B

Feio R e 53 o
160 E 70% o 8 3 -
140 ) - o__¢ ] 3

e 60% n R W0 s
120 ol | i ¥
& 50% = =1
100 = Mujer ] g § = Mujer
40%

80 Hombre Hombre

30%

20%

H
.
®
.
—

=
o
) g
g P
40 ] il ]
5 o l l rl
20 ©
a) &)
OTF GTM  GTA GTQ oM

OTA  GTQ

4 Thesis and Degree’s Projects (both without doctorate and in direction / co-direction).

4.] Thesis.

Tesis defendidas Porcentajes Tesis defendidas

5%

700 70%

600 60%

96
84

500 50%

5%

j W Mujer
200 B Mujer 0% uje

Hombre Hombre

300 30%

200 20%

100 10%

Estudiantes P. Investigad or/Direccién Estudiantes P. Investigador/Direccién

40



MINISTERIO % ‘ s l ‘
DE CIENCIA

CONSEJO SUPERIOR DE INVESTIGACIONES CIENTIFICAS

E INNOVACION GENERAL SECRETARIAT

DEPUTY GENERAL SECRETARIAT
OF HUMAN RESOURCES

EQUALITY COMMISSION

4.2 Master.

Porcentajes de Masters de estudiantes por Areas

&
'

Numero de Masters de estudiantes por Areas

~
=
o
4
= Mujeres
® Hombres
ﬁ

60%

50%

40%

82

= Mujer

77

9
2% = Hombre

20%

10%

0%

VIDA SOCIEDAD MATERIA VIDA SOCIEDAD MATERIA
Nimero de M s de P. Ir igador / Direccién por Areas L Por jes de M s de P. Ir igador/Direccién por Areas
3
-3
a
N 70%
w
3 60%
o
& 50%
b *
®Mujeres 40% N u Mujer
-
@ m Hombres ® Hombre
30%
® 20%
m

“ -
0%

VIDA SOCIEDAD MATERIA VIDA SOCIEDAD MATERIA
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